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Continuous Community Outreach on project milestones, minority contractor & labor opportunities, etc.
e Public Information Office located in South Dallas during project duration; Community Liaison
e Periodic Neighborhood meetings to keep neighborhood informed throughout project duration
e Quarterly Newsletter — keep community informed about project milestones, minority contractor
opportunities, minority job opportunities, minority training opportunities
Educational “Basic Skills” Outreach — develop educational component for program to address basic skills
needs, and locate this component within the community.
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